
 
 

1. Q:  How is seniority determined? 

A:  Seniority begins the first day of your employment in the ESSA bargaining unit.  

 

2. Q:  What is the purpose of seniority? 

A:  Seniority is used to determine the least senior ESSA member in a building or program for the 

purpose of staff changes due to enrollment, filling vacant positions, and districtwide recall in the 

event of a layoff. 

 

3. Q:       Does my seniority date remain the same if I accept or am transferred to a different position in 

the ESSA bargaining unit? 

A:  Yes, your seniority date stays the same. 

 

4. Q:  How do I find out what my seniority is within my job classification?  

A:  Please contact Human Resources at (907) 452-2000 ext. 11326 or via email at 

human.resources@k12northstar.org  

 

5. Q:  May I review the job classification seniority list?  

A:  Seniority information is not available for public review and is only provided to building 

administrators or program managers as needed. 

 

6. Q:  Does my seniority change if I am on a long-term leave of absence? 

A:  No.  Long-term leave does not change seniority. 

 

7. Q:  If I accept a position within the district, but outside the ESSA bargaining unit, do I lose my 

seniority?  

A:  No.  ESSA employees will keep their seniority provided there is no break in service with the 

district.  For example, if a classified employee took a temporary Exempt position for a year, the 

classified employee would retain their seniority if they return to the ESSA bargaining unit. 

 

8.  Q:  If I am placed in layoff status, and my position does not exist for recall, may I transfer into 

another position, and would my seniority help me attain that position? 

A:  While in layoff status, you may apply as an internal applicant.  Seniority is a factor when applying 

for internal positions. 
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